Vacancy Announcement for ZP-V Series 0408
Supervisory Ecologist
Evaluation Team Leader

Policy, Planning and Evaluation

Office of Oceanic and Atmospheric Research

NOAA

Major Duties:
The incumbent serves as the Evaluation Team Leader for the Office of Policy, Planning and Evaluation (PPE) whose primary responsibility will be for development and oversight of a corporate portfolio management strategy that ensures the quality, relevance and integrity of NOAA Research within the context of the agency’s overarching mission and strategic directions.  The Leader reports directly to the Director PPE, but independently manages a broad scope of activities for the organization and supervises a staff of scientist and analysts.   As a senior manager, the incumbent will provide programmatic oversight and leadership to teams within PPE, OAR and across NOAA.  He/She will work closely with the Director, the Deputy Director, and the Strategic Planning Team Leader in assigning staff to teams and in identification of roles and responsibilities to best meet mission objectives and support scientific decision making.   As Evaluation Team Leader, he/she will develop and report performance metrics, monitor and analyze effectiveness of programs, and implement policy that helps to balance resources, set priorities, advance transitions to operations, and improve product quality within the R&D portfolio.  The incumbent should have a strong scientific background and analytical skills to assemble disparate data and information. The position requires good written and oral communication skills and the ability to foster collaborative efforts across geographically dispersed laboratories and multidisciplinary programs.  The incumbent should be capable of supervising and leading a staff of experts and be prepared to articulate and represent his/her scientific expertise in the critical mission areas of climate, ecosystems, weather and water, and commerce and transportation in support to NOAA leadership.  
Specialized Experience:
Ability to communicate scientific information both horizontally and vertically within and external to the organization.
Demonstrated experience in supervising and/or leading diverse teams across a geographically dispersed organization.

Self starter with experience in executing a major scientific program incorporating performance metrics. 
Skills to analyze and synthesize scientific and programmatic information and develop recommendations for decision makers.

Specialized experience in developing and executing organization-wide policies in a scientific organization.

A graduate degree in a scientific or engineering field is desirable.
