	DEPARTMENT OF THE ARMY
Vacancy Announcement Number: SWGJ09938993DCD

	Opening Date: December 09, 2009

Closing Date: December 22, 2009


	

	Position: 

YD-02:Community Planner(0020), Economist(0110), Geographer(0150), Archaeologist(0193), Biologist(0401), Ecologist(0408), Fish and Wildlife Administrator(0480), General Engineer(0801), Landscape Architect(0807), Architect(0808), Civil Engineer(0810), Environmental Engineer(0819), Mechanical Engineer(0830), Electrical Engineer(0850), Physical Scientist(1301)

Salary:
$92,683 - $108,582 Annual

Place of Work: 
US Army Corps of Engineers, Great Lakes and Ohio River Division, Programs Directorate, Program Support Division,  Planning
Position Status: 
This is a Permanent position. -- Full Time 

Number of Vacancy:
1



	

	Duties: Serves as a Division-wide expert for the Great Lakes and Ohio River Division (LRD) in plan formulation of simple to complex water resource projects and as a Division Plan Formulation, Civil Works Policy Specialist to include development and management of the Civil Works Planning Program. Incumbent serves as the senior planner on interdisciplinary water resources evaluation teams responsible for quality assurance and policy review of planning decision documents. This responsibility includes oversight of districts quality management plans for investigations, analyses, formulation, development and their report preparation for simple to complex, large-scale navigation, local flood protection, environmental restoration, water supply, water quality, watershed, and other water resources project. Confers with local and regional interests, including officials of Federal, state, and city governments, regional agencies; members of Congress, local industry, and local citizens. 

About the Position: NOTE: This is an interdisciplinary position which may be filled in any of the disciplines shown above as well as GS-1315 Hydrologist or GS-1320 Chemist. This position is located in downtown Cincinnati in the John Weld Peck Federal Building. Housing options are abundant within a short distance of downtown including Northern Kentucky and excellent residential suburbs and public, private and parochial schools. Numerous public and private universities are located in Cincinnati and two major professional sports teams and sports stadiums are located in Cincinnati. The economy of the region is diverse and vibrant. Numerous and premier medical facilities are located in the metropolitan area. Cultural opportunities and many ethnic restaurants abound. Cincinnati is an exceptional city to work, live and play in. It is strategically located around interstate routes and a major airline hub for Delta Airlines. 

Who May Apply: (Click on Who May Apply) 

  All U. S. citizens. 

Qualifications: Click on link below to view qualification standard. 
General Schedule 
  SPECIALIZED EXPERIENCE: Candidates must demonstrate in their resumes at least one year of specialized experience equivalent to the next lower band level applying comprehensive knowledge of Civil Works water and related land resource projects to ensure consistent application of District resource planning policies and general policy guidance; investigating needs and analyzing the effects of legislation, standards and policies on water and related land resource planning; providing regional interface with Congressional interests and other concerned interests on Corps of Engineers water and related land resource problems and issues; or other work that is typically in or related to the work of the position being filled. 

  GS-12 and above: Bachelor's degree directly related to this occupation and 1 year of experience directly related to this occupation equivalent to the next lower grade level. 

  Your pay will be set within the range specified in this vacancy announcement and will be based on your qualification, education, experience, training, and availability of funds. 

  Time-in-grade restrictions do not apply to NSPS positions. 

  Only degrees from an accredited college or university recognized by the Department of Education are acceptable to meet positive education requirements or to substitute education for experience. For additional information, please go to the Office of Personnel Management (OPM) and U.S. Department of Education websites at - http://www.opm.gov/qualifications and http://www.ed.gov/admins/finaid/accred/index.html 

  PB 2/3 Positions- Applicants must have one year of specialized experience at the next lower pay band or equivalent under the General Schedule (GS) or other pay systems. 

  Quality of experience relates to how closely or to what extent an applicant's background and recency of experience, education, and training are relevant to the duties and responsibilities of the announced position. Candidates must have the knowledge, skills, abilities and competencies to successfully perform the work of the position at the appropriate level. 

Other Information:(Click on Other Information) 


  To successfully claim veteran's preference, your resume/supplemental data must clearly show your entitlement. Please review the information listed under the Other Requirements link on this announcement or review our on-line Job Application Kit. 

  The Department of Defense (DoD) policy on employment of annuitants will be used in determining eligibility of annuitants. The DoD policy is available on http://www.cpms.osd.mil/ASSETS/E8AB932EA1E44617BAC7222922E42A62/DoDI140025-V300.pdf 
  This is a Career Program Position (CP). # 18 

  Salary includes applicable locality pay or Local Market Supplement. 

  In accordance with section 9902(h) of title 5, United States Code, annuitants reemployed in the Department of Defense shall receive full annuity and salary upon appointment. They shall not be eligible for retirement contributions, participation in the Thrift Savings Plan, or a supplemental or redetermined annuity for the reemployment period. Discontinued service retirement annuitants (i.e., retired under section 8336(d)(1) or 8414(b)(1)(A) of title 5, United States Code) appointed to the Department of Defense may elect to be subject to retirement provisions of the new appointment as appropriate. (See DoD Instruction 1400.25, Volume 300, at http://www.dtic.mil/whs/directives.) 

  Payment of Permanent Change of Station (PCS) costs is authorized, subject to the provisions of the Joint Travel Regulations. 

  Temporary Duty (TDY) travel is 30 percent. 

  Defense National Relocation Program will be authorized. 

Other Requirements:(Click on Other Requirements)


  Personnel security investigation required. 

  You will be required to provide proof of U.S. Citizenship. 

  If selected, official college or university transcript must be submitted. 

  Male applicants born after December 31, 1959 must complete a Pre-Employment Certification Statement for Selective Service Registration. 

  Direct Deposit of Pay is Required. 

  One year trial/probationary period may be required. 

How to Apply: (Click on How to Apply) 

  Resumes must be received by the closing date of this announcement. 

  Self-nomination must be submitted by the closing date. 

  Resume must be on file in our centralized database. 

  Announcements close at 12:00am (midnight) Eastern Time. 

If your resume is currently in our central database, you may click here to Self Nominate 

Click here to use the Army Resume Builder to create your resume. Follow the instructions in this vacancy announcement to apply for the job. 



	Point of Contact: Central Resume Processing Center, 410-306-0137, applicanthelp@cpsrxtp.belvoir.army.mil 
	

	THE DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER 


